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AIMS FOR BEHAVIOUR AT CHESTERTON PRIMARY SCHOOL
· To teach respect for individuals and the understanding that we are all different

· To ensure a consistent, positive approach to behaviour management through the school, to include and before and/or after school clubs
· To provide children and staff with an environment that is suitable for learning

· To ensure the emotional, social and learning needs of individuals are addressed appropriately

· To establish clear procedures for dealing with and managing unacceptable behaviour

· To praise and reward good work, behaviour and attitudes

SCHOOL ETHOS
In consultation with children, staff, parents and governors at Chesterton Primary School, we have developed a policy which aims to encourage children to work and play together to maintain this ethos.

· We promote an awareness of everybody’s individual needs and aim for everybody to be valued in the community.

· We expect good behaviour to be modeled by all adults and we expect everyone to take pride in their school, their class, their work, their environment and their relationships.

· We expect all staff to treat children fairly, consistently and sensitively.  We ask them to listen, to hear both sides of a story and to help children find solutions to challenges in a supportive manner.

· We celebrate and praise children’s achievement and success.

· We value parental support in working collaboratively to find solutions to behaviour management issues.

· Positive behaviour strategies and sanctions are practiced in a systematic way by all adults in school.

THE PRINCIPLES FOR BEHAVIOUR IN THE SCHOOL AND THE SCHOOL RULES
The School’s Golden Rules for behaviour in the school have been agreed by the whole school community.  They are:
1.  
We are gentle


We don’t hurt anyone

2.  
We are kind and helpful


We don’t hurt anyone’s feelings

3. 
We listen


We don’t interrupt

4.  
We are honest


We don’t cover up the truth

5.  
We work hard


We don’t waste our own or others time

6. 
We look after property


We don’t waste or damage things

Developed by Jenny Mosley

WHAT CHILDREN CAN EXPECT OF ADULTS
We believe that excellent teaching and learning promotes positive behaviour, all

teaching is underpinned by the school’s Teaching and Learning Policy.
Adults promise to:
· Listen to you

· Help you learn

· Keep you safe

· Help you to Enjoy Yourself

Rewards for good work or good behaviour

Chesterton Primary School actively seeks to encourage positive behaviour within the school environment.  The school has a weather chart system.  All of the children start each day on the sun and can move up to the rainbow and stars for good behaviour, or down to the rain cloud and storm cloud if a golden rule is broken.
Stickers for good work:

Children will move up to the Rainbow for good work/behaviour or trying hard throughout the day and at this point they will receive a sticker.  As they accumulate the number of stickers, the children will receive a certificate for working their way through the rainbow.  10 stickers = Red, 25 = Yellow, 40 = Pink, 55 = Green, 70 = Orange, 85 = Purple, 100 = Blue and the top of the rainbow.
Reaching the Shooting Star:

Each day a child is able to reach the shooting star for outstanding work or behavior linked to our Enabling Enterprise skill of the week chosen from:  being creative, aiming high, problem solving, staying positive, listening and understanding, presenting, working in a team and leading.  These children will then be given Head teacher awards during the celebration assembly.

Celebration Assembly:

Children will receive their rainbow certificates during the assembly.  Class teachers will also nominate and celebrate the children who have achieved shooting stars throughout the week and they will receive Headteacher’s awards.

Golden Time:

Golden Time is a time for relaxation and fun as a reward for good behaviour during the week.  All children at Chesterton Primary school are entitled to 20 minutes of Golden Time on a Thursday afternoon.  All children start with the same amount of Golden Time but if they spend time on the storm cloud at any point throughout the week, they will lose 1 minute (Reception/Key Stage 1) of their golden time for each time on the storm cloud or 5 minutes for Key Stage 2.  During Golden Time, the teachers and Teaching Assistants will organize a variety of activities, e.g. parachute games, gardening, computer club, and the children will choose which activity they would like to do for half a term.
Whole Class Reward – The jar of good choices:
The children will be rewarded with a marble in the jar of good choices every time they make a golden choice and follow the golden rules.  Every adult within school has golden raffle tickets and everybody uses and contributes to the jar of good choices.  A raffle ticket turns into a marble.  Once the jar of good choices is full of marbles, the children have a 5 minute fun game with the teacher.  Twice a day, the children nominate a class mate whom they feel has made good choices and they receive a marble for the jar.
CONSEQUENCES:

The school rules have been established with the children and apply throughout the school.  When children do not follow these rules they understand that there are consequences and they need to take responsibility for their actions. All consequences should be recorded daily on a class behavior log and at then end of the week the log should be given to the Head of School.  The consequences are:

· The pupil will be given a verbal warning
· The child will move down the weather chart onto the rain cloud and receive a 2 minute time out on the time out chair

· The pupil will be given a verbal warning

· The child’s name will move down the weather chart onto the storm and receive a 5 minute time out on the time out chair.

· If a child has received a 5 minute time, they will lose the time from their weekly golden time.  Up to 15 minutes of golden time can be lost each week.
· Next, the child will be sent to Miss Heywood or Mrs Surtees who will speak with the child and send a slip home to their parents, informing them of their child’s behaviour

· Any violent and/or aggressive extreme behaviour within the class, our critical incident plan is evoked and the class is evacuated.  Two adults stay with the upset child until they calm within the class.  Once the child in question has calmed, they have time out and then a time in discussion. After the incident any adult who witnessed the events must fill in a behavior incident form which can be found on the server.

· Finally, the child may be sent to spend time in the Bubble with Mrs Monk and isolated from their friends and class mates for a period of time

THE PLAYGROUND:
The golden rules will be taken into the playground and the same rewards and consequences apply.  If a child breaks the school rules in the playground a member of staff will give them a warning and the child will need to take 2 minutes ‘time out’, underneath the rain cloud on duty, to calm down and think about their actions.  This is often all that a child will need to help them modify their behaviour and enjoy the rest of their playtime.

However, if they ignore the warning and continue to break the school rules, they will be put on the storm cloud and their teacher will be informed.  The child will then lose 5 minutes of Golden Time and continue down the consequences.

If the situation continues the children involved go to Miss Heywood or Mrs Surtees

Exclusion 

Principles

· Exclusion should only be used in School as a last resort and in response to serious breaches of school policy on behaviour or of the criminal law. 

·  It should be clear that to allow a child to remain in School would be seriously detrimental to the education or welfare of that pupil, or to that of others at the school.

· All reasonable steps should have been taken to avoid the exclusion of a child and the steps set out in the Behaviour Policy should, in normal circumstances have been implemented.

· A Headteacher can permanently exclude a child for a first offence, for example involving violence, but only after taking time to consider the incident in question - not in the heat of the moment.
· Exclusion should not be used for minor incidents.

· Children with Statements of Special Educational Needs and children looked after by the Local Authority should not be excluded except in exceptional circumstances.

Use of reasonable force to restrain pupils.

Under the Education Act 1997, teachers and other approved staff  (ie those authorised by the Headteacher to have control or charge of pupils) will have a legal right to use reasonable force to prevent a pupil from:
· Committing an offence

· Injuring themselves or others

· Damaging property

· Disrupting good order and discipline.

Since June 2006, there has been a rolling programme of ‘School Safe Training’, where all members of staff have undertaken training on positive handling theory and techniques.

Deciding to Exclude a Pupil 

The decision to exclude a pupil can only be taken by a Headteacher or, if he/she is absent, by the most senior teacher. Exclusions can either be for a fixed period of up to 45 days in a school year, but are normally less than 5 school days or permanent. (In the Headteacher's absence, fixed period exclusion should be applied rather than permanent exclusion.)
In coming to a decision to exclude a pupil, the Headteacher may consult with others but must be careful not to consult with anyone who might be involved in a statutory review of their decision e.g. member of the School's Discipline Committee.

The Headteacher should:

· Consider all the facts and firm evidence to support the allegations made

· Check whether the incident appeared to be provoked, by, for example, racial or sexual harassment

· Allow the pupil to give his/her version of the events

· Take into account the school's policy of equal opportunities

· Consider whether other agencies need to be consulted.

Once a decision has been made to exclude a pupil

· An exclusion should normally begin on the next school day

· There is no requirement for the Headteacher to consult the pupil's parents/carers before making the exclusion but once the decision has been made they must be notified immediately, ideally by telephone. 

· A letter should follow up the telephone call on the next school day, or the same day if possible.

The letter about fixed period and permanent exclusions should contain the following elements:

· An explanation of why the Headteacher has decided to exclude the pupil

· A description of the steps that the School has taken to avoid exclusion

· The arrangements for enabling the pupil to continue their education including setting and marking the pupil's work

· The parent/carer's right to state their case to the Governing Body Discipline Committee

· The name of the person that the parent/carer should contact if they wish to state their case (normally the Clerk to the Discipline Committee)

· The latest date on which the parent/carer can submit a written statement to the Discipline Committee

· Notification that the parent/carer has a right to see their child's school record

· The name and telephone number of the LEA's Special Needs Officer, who can give advice about the exclusions process. The telephone number of the Advisory Centre for Education (ACE) help line is 02077049822 

· If the exclusion is for a fixed period, the letter should also notify the parents/carer of the length of the exclusion and the date and time the pupil should return to school.

· If the exclusion is for lunchtimes only, the letter must indicate the length of the exclusion (normally no more than five days) and the arrangements for providing a meal for the pupil entitled to free school meals.  It should be noted that lunchtime counts as one session.

· If the exclusion is permanent, the letter must indicate the date that the exclusion takes effect from, details of any previous warnings, fixed period exclusions or other disciplinary measures taken before the current incident.

Who must be informed?

The Headteacher must inform the Governing Body Pupil Discipline Committee and the LEA immediately of:

All permanent exclusions

All exclusions which result, separately or in total, in the pupil missing more than fifteen school days in any one term and
Any exclusion that denies the pupil the opportunity to take a public examination

For every exclusion, the school is requested to complete the relevant exclusion form online, which is available on the Schools Portal.

The responsibilities of the Governing Body

The Governing Body has appointed three of its members to form the Pupil Discipline Committee.
The role of the Discipline Committee is:

· To review the use of exclusion in the school

· To consider the views of the parent/carer of the excluded pupil

· To decide whether or not to confirm exclusions of more than fifteen days in any one term

· To decide whether or not to confirm exclusions that will deny the pupil the opportunity to take a public examination

N.B The School buy into County Services and a clerk to the Discipline Committee will be provided. He/she is able to give advice on the exclusion process and handle the administrative arrangements for considering exclusions.

No governor serving on the panel should have any connection with a pupil or the incident that could affect the impartiality of the hearing.

Time Scales

Once the Clerk to the Discipline Committee has received notification from the Headteacher of exclusion, he/she should adhere to the following time-scales:

For an exclusion of between 6 and 15 school days in a term- set up a meeting between the 6th and 15th school days to consider the exclusion.

For an exclusion of more than 15 school days - set up a meeting between the 6th and 15th school days to consider the exclusion

For further information on the duties of the Discipline Committee and Clerk see procedures kept centrally in school

Evaluation

The policy should be reviewed every year by teachers, pupils, parents and governors.
Reviewed and amended September 2016
To be next reviewed September 2017



